


























































































































群（経験年数 1～ 3 年と経験年数 4～ 14 年、経験年





調整済み残差の絶対値が 1.96 より大きい場合は 5％の
有意水準、2.58 より大きい場合は 1％の有意水準とし














































































ே 㸣 ே 㸣 ே 㸣 ே 㸣
ᖺ㱋
㹼30ṓ 113 30.5 36 83.7 77 41.6 0 0.0
31㹼40ṓ 124 33.4 6 14.0 101 54.6 17 11.9
41㹼50ṓ 88 23.7 1 2.3 6 3.2 81 56.6
51㹼60ṓ 43 11.6 0 0.0 1 0.5 42 29.4
61ṓ㹼 3 0.8 0 0.0 0 0.0 3 2.1
┳ㆤ⣔䛾᭱⤊ᏛṔ
෸┳ㆤᏛᰯ 2 0.5 0 0.0 0 0.0 2 1.4
㧗➼Ꮫᰯ⾨⏕┳ㆤ⛉ 4 1.1 1 2.3 3 1.6 0 0.0
2ᖺㄢ⛬ᩍ⫱ 41 11.1 2 4.7 13 7.0 26 18.2
3ᖺㄢ⛬ᩍ⫱ 273 73.6 22 51.2 148 80.0 103 72.0
ಖ೺ᖌ࣭ຓ⏘ᖌᏛᰯ 12 3.2 0 0.0 6 3.2 6 4.2
┳ㆤ⣔኱Ꮫ 33 8.9 18 41.9 15 8.1 0 0.0
┳ㆤ⣔኱Ꮫ㝔 1 0.3 0 0.0 0 0.0 1 0.7
ࡑࡢ௚ 3 0.8 0 0.0 0 0.0 3 2.1






┳ㆤࢫࢱࢵࣇ 308 83.0 43 100.0 184 99.5 81 56.6
┳ㆤಀ㛗 30 8.1 0 0.0 0 0.0 30 21.0
┳ㆤᖌ㛗 28 7.5 0 0.0 0 0.0 28 19.6
䛭䛾௚ 3 0.8 0 0.0 0 0.0 3 2.1

























ே 250 28 112 110
䠂 68.3 66.7 61.9 76.9
ᮇᚅᗘᩘ 28.7 123.6 97.7
ㄪᩚ῭ṧᕪ -0.2 -2.6 2.8
ே 301 34 149 118
䠂 81.1 79.1 80.5 82.5
ᮇᚅᗘᩘ 34.9 150.1 116.0
ㄪᩚ῭ṧᕪ -0.4 -0.3 0.5
ே 289 40 141 108
䠂 77.9 93.0 76.2 75.5
ᮇᚅᗘᩘ 33.5 144.1 111.4
ㄪᩚ῭ṧᕪ 2.5 -0.8 -0.9
ே 165 15 68 82
䠂 44.5 34.9 36.8 57.3
ᮇᚅᗘᩘ 19.1 82.3 63.6
ㄪᩚ῭ṧᕪ -1.3 -3.0 4.0
ே 366 43 182 141
䠂 98.7 100.0 98.4 98.6
ᮇᚅᗘᩘ 42.4 182.5 141.1
ㄪᩚ῭ṧᕪ 0.8 -0.5 -0.1
ே 351 40 173 138
䠂 94.6 93.0 93.5 96.5
ᮇᚅᗘᩘ 40.7 175.0 135.3
ㄪᩚ῭ṧᕪ -0.5 -0.9 1.3
ே 353 39 176 138
䠂 95.1 90.7 95.1 96.5
ᮇᚅᗘᩘ 40.9 176 136.1
ㄪᩚ῭ṧᕪ -1.4 0.0 1.0
ே 336 37 167 132
䠂 90.6 86.0 90.3 92.3
ᮇᚅᗘᩘ 38.9 167.5 129.5
ㄪᩚ῭ṧᕪ -1.1 -0.2 0.9
ே 255 24 115 116
䠂 68.7 55.8 62.2 81.1
ᮇᚅᗘᩘ 29.6 127.2 98.3
ㄪᩚ῭ṧᕪ -1.9 -2.7 4.1
ே 201 22 81 98
䠂 54.2 51.2 43.8 68.5
ᮇᚅᗘᩘ 23.3 100.2 77.5
ㄪᩚ῭ṧᕪ -0.4 -4 4.4
ே 155 12 63 80
䠂 41.8 27.9 34.1 55.9
ᮇᚅᗘᩘ 18.0 77.3 59.7
ㄪᩚ῭ṧᕪ -2.0 -3.0 4.4
ே 175 18 72 85
䠂 47.2 41.9 38.9 59.4
ᮇᚅᗘᩘ 20.3 87.3 67.5
ㄪᩚ῭ṧᕪ -0.7 -3.2 3.7
ே 155 13 68 74
䠂 41.8 30.2 36.8 51.7
ᮇᚅᗘᩘ 18.0 77.3 59.7
ㄪᩚ῭ṧᕪ -1.6 -2 3.1
ே 42 6 16 20
䠂 11.3 14.0 8.6 14.0
ᮇᚅᗘᩘ 4.9 20.9 16.2
ㄪᩚ῭ṧᕪ 0.6 -1.6 1.3
ே 122 17 42 63
䠂 32.9 39.5 22.7 44.1
ᮇᚅᗘᩘ 14.1 60.8 47.0
ㄪᩚ῭ṧᕪ 1.0 -4.2 3.6
ே 211 28 96 87
䠂 56.9 65.1 51.9 60.8
ᮇᚅᗘᩘ 24.5 105.2 81.3
ㄪᩚ῭ṧᕪ 1.2 -1.9 1.2
ே 183 22 83 78
䠂 49.3 51.2 44.9 54.5
ᮇᚅᗘᩘ 21.2 91.3 70.5
ㄪᩚ῭ṧᕪ 0.3 -1.7 1.6
ே 191 23 84 84
䠂 51.5 53.5 45.4 58.7
ᮇᚅᗘᩘ 22.1 95.2 73.6
ㄪᩚ῭ṧᕪ 0.3 -2.3 2.2
ே 155 19 68 68
䠂 41.8 44.2 36.8 47.6
ᮇᚅᗘᩘ 18.0 77.3 59.7
















































ே 367 43 184 140
䠂 98.9 100.0 99.5 97.9
ᮇᚅᗘᩘ 42.5 183.0 141.5
ㄪᩚ῭ṧᕪ 0.7 1.0 -1.5
ே 350 41 174 135
䠂 94.3 95.3 94.1 94.4
ᮇᚅᗘᩘ 40.6 174.5 134.9
ㄪᩚ῭ṧᕪ 0.3 -0.2 0
ே 362 42 181 139
䠂 97.6 97.7 97.8 97.2
ᮇᚅᗘᩘ 42.0 180.5 139.5
ㄪᩚ῭ṧᕪ 0.0 0.3 -0.4
ே 300 31 144 125
䠂 80.9 72.1 77.8 87.4
ᮇᚅᗘᩘ 34.8 149.6 115.6
ㄪᩚ῭ṧᕪ -1.6 -1.5 2.5
ே 359 41 179 139
䠂 96.8 95.3 96.8 97.2
ᮇᚅᗘᩘ 41.6 179.0 138.4
ㄪᩚ῭ṧᕪ -0.6 0.0 0.4
ே 178 23 87 68
䠂 48.0 53.5 47.0 47.6
ᮇᚅᗘᩘ 20.6 88.8 68.6
ㄪᩚ῭ṧᕪ 0.8 -0.4 -0.1
2.䚷䜻䝱䝸䜰㛤Ⓨ䝷䝎䞊䜢㐙⾜䛩䜛䛯䜑䛾⎔ቃ䛻ᑐ䛩䜛ᛮ䛔
ே 230 33 111 86
䠂 62.0 76.7 60.0 60.1
ᮇᚅᗘᩘ 26.7 114.7 88.7
ㄪᩚ῭ṧᕪ 2.1 -0.8 -0.5
ே 81 12 34 35
䠂 21.8 27.9 18.4 24.5
ᮇᚅᗘᩘ 9.4 40.4 31.2
ㄪᩚ῭ṧᕪ 1.0 -1.6 1.0
ே 48 13 18 17
䠂 12.9 30.2 9.7 11.9
ᮇᚅᗘᩘ 5.6 23.9 18.5
ㄪᩚ῭ṧᕪ 3.6 -1.8 -0.5
ே 73 12 41 20
䠂 19.7 27.9 22.2 21.0
ᮇᚅᗘᩘ 8.5 36.4 28.1
ㄪᩚ῭ṧᕪ 1.4 1.2 -2.2
ே 100 14 56 30
䠂 27.0 32.6 30.3 21.0
ᮇᚅᗘᩘ 11.6 49.9 38.5





























































は、経験年数 15 年以上の看護師に多く、経験年数 4































































































































経験年数 15 年以上の看護師とは反対に、経験年数 















































く、経験年数 1～ 14 年、とりわけ 4～ 14 年の看護師
では必要と考える者が有意に少なかった。そして、い
ずれの経験年数においても、看護研究を行っている







































年数 4～ 14 年の者が、セミナーや学会等への参加は
経験年数 1～ 14 年の者がとくに少なかった。積極的
に自己投資をしている者も、経験年数 15 年以上では
多く、経験年数 4～ 14 年の者では少なかった。看護
研究に取り組んでいる対象者は 11.3％であり、看護研































































Attitude of Nurses Toward Career Advancement and the 
Career Development Ladder at Small and Medium-sized 
Hospitals
ISHIGURO Chieko1, SUGIMURA Ayumi2, OONO Akiko3, MIZUTANI Seiko3, KAKIHARA Kayoko4，
HIGASHINO Tokuko1, MIKOUCHI Noriko1
1Japanese Red Cross Toyota College of Nursing 
2Doctoral Program, Fundamental and Clinical Nursing, Department of Nursing, Nagoya University Graduate School of Medicine
3Faculty of Nursing, Nihon Fukushi University  
4Faculty of Nursing, Yokkaichi Nursing and Medical Care University 
Abstract
We investigated the attitude toward career advancement and the career development ladder, as well as the 
implementation environment, among nurses working in Japanese Red Cross Hospitals with 499 or fewer beds. 
Approximately 70% of the subjects had future goals and at least 90% considered it necessary to continue learning, 
participate in seminars, and study the literature. However, only 40% of the subjects were implementing these goals, 
and the number of such subjects was particularly low among those with 4-14 years of experience. While 11.3% of the 
subjects were involved in nursing research, the number of subjects who considered nursing research to be necessary 
was also low among those with 4 -14 years of experience. Approximately 50% of the subjects considered that career 
advancement or the career development ladder was valuable and wished to implement it. To implement career 
advancement or advance up the career development ladder, nurses with ≧ 15 years of experience considered that 
external guidance, education, and consultation were necessary. Moreover, nurses considered enough time, books and 
literature were necessary for learning environment. By collaboration between universities and hospitals, a support 
system should be established that takes into account hospital size and nursing experience. 
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